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What is the CLRC?
Our mission: To provide information & 
resources on cancer-related legal 
issues to cancer patients, survivors, 
caregivers, health care professionals, 
employers, and others coping with 
cancer.



:, Cancer Legal Resource Center

• Patient Legal Handbook
• Legal Information 

Related to: Employment, 
Health Insurance, Estate 
Planning, etc.

• Financial and 
Prescription Assistance 
Information

Online Educational Materials
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Attorney, Cancer Legal Resource Center

Webinars

• Free Online workshops
• Recordings available

www.CancerLegalResources.org
or www.youtube.com/CancerLRC

http://www.cancerlegalresources.org/
http://www.youtube.com/CancerLRC
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Free Information/Resources

1. Online Intake Form
2. Those who need to can leave a 

message at 866-843-2572

www.clrcintake.org

http://www.clrcintake.org/
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Open Enrollment: Understanding 
Your ACA Options

• Part 1: Health Insurance Basics

• Part 2: Health insurance rules and 
options 



. 

But first…background 
information/current events:

The Affordable Care Act (also known as 
Obamacare) was passed in 2010 
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TrumpCare…finally dead?

• Congress was not successful in 
repealing/replacing the ACA 
this summer or fall

• AHCA
• BCRA
• Graham-Cassidy
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The Trump Administration has also 
started to dismantle the ACA in other 
ways:

• Shortened open enrollment
• Reduced advertising 

budget
• Reduced in-person 

outreach budget
• Elimination of cost-sharing 

subsidies
• Tax cuts = cuts to Medicaid 

AND Medicare ($25 billion 
annually)

(C) 2009 Capitol Records, LLC
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Part 1: Health Insurance Basics
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Private insurance

•Group vs 
Individual
•Insured vs Self-
Insured
•Grandfathered 
Plans
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Know What Kind of Health 
Insurance Policy You Have

•HMOs (including 
Trio)
•PPOs
•POS 
•EPOs
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Important Terms

• Co-pay, 
coinsurance, 
deductible

• Formulary

• Pre-
Authorization
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Part 2: Health Insurance Rules and 
Options



. 
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some 

Individual Mandate
(now at risk)

US citizens/legal 
residents MUST have
health coverage

• Short breaks – OK
• Certain exemptions 

If not: penalties (2.5% 
of household income)
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Looking to maintain employer 
coverage?

State Mini-COBRA

COBRA: 
Federal law, 20+

Health Insurance 
Marketplace 
Special enrollment: 60 days
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Laid off from work

Health insurance for family through employer

Special Enrollment
Some qualifying life events:

• Losing insurance

• Income Changes

• Moving

• Getting Married/Divorced

• Turning 26



. 
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Laid off from work

Health insurance for family through employer

Pre-Existing Conditions:
As of January 1, 2014, insurers CANNOT consider:

-Pre-existing condition (physical or mental) 

-Health status 

-Medical history 

-Genetic information 

-Gender



. 
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some 

Insurance Affordability
When setting premium rates,
insurers can only consider:

• Individual or Family

• Age

• Rating Area 
(geographic 

location)

• Tobacco Use
(varies by state)
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www.healthcare.gov

Open Enrollment: Nov 1 – Dec 15**

http://www.healthcare.gov/
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Open Enrollment dates for 
2018 coverage:

• In states that use Healthcare.gov (and Vermont and Idaho): 
November 1, 2017- December 15, 2017

• California: November 1, 2017 – January 31, 2018
• Colorado: November 1, 2017 - January 12, 2018
• Connecticut: November 1, 2017 – December 22, 2017
• District of Columbia: November 1, 2017 – January 31, 2018
• Massachusetts: November 1, 2017 – January 23, 2018
• Minnesota: November 1, 2017 - January 14, 2018
• New York: November 1, 2017 – January 31, 2018
• Rhode Island: November 1, 2017 – December 31, 2017
• Washington: November 1, 2017 – January 15, 2018
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• Catastrophic = covers essential benefits 
but has high deductible

Plan Options in Exchanges
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Percent FPL
Individual
Family (4)

• In states that have expanded Medicaid: 
Income between 138%-400% of the 
Federal Poverty Line 
• 138% = $16,642 individual, $33,948 family of 4
• 400% = $48,240 individual, $98,400 family of 4

• If ineligible for tax credits, shop off-
exchange! 

Premium Tax Credits
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Laid off from work

Health insurance for family through employer

2018 rate increases
Previously: 4% average 
increase
For 2018: average cost 
of a benchmark policy 
will be about 27 percent 
higher.
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Laid off from work

Health insurance for family through employer

Shop around! 
• Average tax credit up by 45% to $555
• About 80% of people who buy 

insurance on the federal exchange 
could get a policy for $75/month or 
less
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Laid off from work

Health insurance for family through employer

Example: Covered CA
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Medicaid
Limited income and limited resources 
“Aged, blind, and disabled” 
Medicaid expansion (MAGI), 138% FPL

Medicare 
65+
Receiving SSDI for 24 months

Medicare vs. Medicaid

http://www.medicare.gov/default.asp
http://www.medicare.gov/default.asp
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Laid off from work

Health insurance for family through employer

Putting the Pieces Together
In Medicaid expansion 
states: 
•Medicaid– less than 
138% FPL
• Tax Credits – 138-400% 
FPL

Percent FPL Individual Family (4)
100% $12,060 $24,600
138% $16,642 $33,948
400% $48,240 $98,400

In states that haven’t 
expanded Medicaid: 
• Medicaid- based on 

income AND 
categorical eligibility

• Tax Credits– 100%-
400% FPL
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Resources:

• Patient Advocate Foundation-
www.patientadvocate.org

• Medicare: Health Insurance Counseling 
and Advocacy Program (800) 434-0222

• www.Healthcare.gov

http://www.patientadvocate.org/
http://www.healthcare.gov/
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:,.
, CenterAttorneyQuestions?

www.cancerlegalresourcecenter.org
1-866-THE-CLRC 

http://www.cancerlegalresourcecenter.org/
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